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PREFACE 



Set forth in this booklet is the .second edition of the National 
Apprenticesbip and Training Standards for Sign, Display, and 
Allied Workers, formulated and adopted in 1962 They were 
developed by the Sign, Display, and Allied Workers Industry 
National Joint Apprenticeship and Training Committee in coopera- 
tion with the U.S. Department of Uabor, Bureau of Apprenticeship 
and Training. This committee represents the sign, dsplay, and 
allied workers employers and the Brotherhood of Painters ^nd 
Allied Trades. * ^ 

The purpose of these national standards is to provide a 
uniform pattern for use by employers and labor in the industry in 
setting up and operating effective apprenticeship programs. In 
addition to itemizing the various basic recommendations relating 
to the employmeat of apprentices in the recognized branches of 
the trade, the national standards include recommendations con- 
cerning the local application of the standards, the selection of 
applicants for apprenticeship, the appointment of shop apprentice- 
ship committees to supervise, the training of apprentices in each 
shop, and related instruction requirements of apprentices. 

It is hoped that all employers and labor representatives in 
every community will take full advantage, of these National Ap- 
prenticeship and Training Standards for Sign, Display, and Allied 
Workers and tiie related information presented, in establishing, 
improving, and conducting local apprenticeship programs. 



STANDARDS JOJNTLY DEVELOPED AND 
ADOPTED BY EMPLOYERS AND LABOR 



In order that there may be continuous activity and progress in 
the rational apprenticeship program in the sign, display, and allied 
workers industry trades, the National Joint Employer-Lat)or Ap- 
prenticeship and Training Committee was established to serve in 
an advisory and promotional capadty to the industry. This commit- 
tee is made up of representative of th<e sign, display, and allied 
workers industry employers and the Brotherhood of Painters and 
Allied Trades. Representatives of the Bureau of Apprenticeship 
and Training, U.S. Department of Labor, and of the Trade and 
Industrial Education Service, U.S. Office' of Education, serve as 
consultants to the committee. 

To enable young persons to obtain the training necessary to 
ecpjip them for the responsibilities they must assume as succes- 
sors to the present generation of craft workers, the national 
committee has developed, for the guidance of local employer and 
labor groups, the national standards of apprenticeship and training 
contained in the following pages. It is through the cooperative 
effort and initiative of the local groups that the national committee 
looks for ever-increasir^g apprenticeship and traihing activities. 

These national standards represent the considered judgment 
of leading employer and labor representatives iri this industry 
concerning the essential factors in the development of . highly 
skilled craft workers. The national committeewll arrange for every 
assistance possible to be given to the local groups in establishing 
practical and sound apprenticeship programs. It will review the 
operation of apprenticeship programs and the development of 
apprentice training in the industry throuigh periodic surveys, and 
make such recommendations as may be necessary for improving 
the effectiveness and completeness of the training of apprentices. 
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PROVISIONS OF STANDARDS 



1. Definitions 

A sign, display, and aiSed worker apprentice is a person who 

is: 

a. At least 16 years of age. 

b. Engaged in leamirig a trade covered by these standards. 

c. Covered by a written agreement, hereinafter called an 
"apprenticeship agreement," with a local joint committee,. 

; acting as agent for the employer, or with an employer ' 
with approval of the agreement by the local joint commit- 
' tee. y 

The term registration agency shall mean a State apprentice- 
ship agency recognized by the Bureau of Apprentic«hip and 
Training, or, if no such recognized agency exists in the State, it 
shall mean' the Bureau of Apprenticeship and Training, U.S. 
Department of Labor. 

2. Qualifications for Apprenticeship 

AppScants for apprenticeship must be at least 16 years of 
hge. (The local joint apprenticeship and training committee will 
have the authority to set the maximum age limit ) All appBcants 
shall satisfy the local joint committer that they have the ability and 
aptitude to master the rucSments of the trade and have sufficient 
education to satisfactorily complete the required hours of related 
instnjction., Applicants must be physically able to perform the work 
required of the trade, and meet such other qualifications as shall 
be established by the local joint apprenticeship and training 
committee. 

3. Selection of Apprentices 

The reauitment. selectibn. employment, and training of ap- 
prentices during their apprenticeship shall be without discrimina- 
tion because of race, color, religion, national origin, or sex. The 
. sponsor will take affirmative action to provide equal opportunity in 
apprenticeship and will operate the a^^prenticeship program as 

* Local appfication dt these national standards in States having recognized apprenticeship 
councils may require adaptation to meet the standards of apprenticeship in such States. The 
staffs of the Bureau of Apprenticeship and Training and the State apprenticeship agencies 
'are available to advise on such standards. 



reqwred under applicable Federal law. and regulations issued 
thereunder. 

Local joint apprenticeship and training committees ^aB es- 
tabish proper selection standards and procedures for appicants 
interested in an apprenticeship in the sign, display, and alied 
workers industry. Applcation fonns, appropriate interviewing tech-- 
riques, and aptitude tests^ are essential tools of the selection 
process and, property used, provide some degree of assurance 
that the appicant possesses the quaBties necessary to succeed in 
the trade. Among other benefits to be derived from adequate 
selection procedures are: 

a^^tter quaHfied apprentices. 

b. Reduction in turnover. 

c. Savings in time, nrwney, and effort in training. 

d. More competent and highly skilled craft workers. 

The National Joint Sign, Display, and AlHed Workers Industry 
Apprenticeship and Training Committee s model affirmative action 
program appears in these standards as appefxSx A. 

4. Jerm of Apprenticeship 

The term of apprenticeship in the sign, display, and allied 
workers industry shall be as provided in the schedule of work 
process of on-the-job training {app. B), which shall include the 
probationary period and the required hours of related supplemen- 
tal instmction. The term shall be divided into 6-month periods. 

5. Related InstructkHi ^ 

Apprentices shall attend related supplemer^iary instmction 
classes at local schools not less than 144 hours per year for each 
year of their apprenticeship^, when available. Where it is impracti- 
cal to estabfish related instruction classes, the local committee 
^ rtiay substitute other organized trade, industrial, or correspond- 
ence courses of equivalent value. ^ • 
However, all apprentices, regardless of the trade branch in 
which employed, shall receive at least 288 hours of supplemen- 
tary instnjction related to commercial sign wori<. Time spent in 
related instmction shall be aedted to the apprenticeship tdrm. 
Apprentices shall not be allowed to wort< overtime when such work 
will interfere with their attendance at related instmction dashes. In 
case of failure without due cause on the part of apprentices to 
fulfill their obSgation as to school attendance and conduct, the 
local cornmittee shall take necessary dsdplnary action: 
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• Any agreement to pay apprentices for time spent in related 
instruction shall be in conformity with State laws. Local jant 
apprenticeship committees should request the assistance of local 
schocte in providng the necessary related instruction. 
Sugg^ted related instruction: 

a. Use of tools and materials 

b. Brushes, all types 

c. Lettering pens, drafting tools, etc. 

d. Paints, vehicles, and pigments 

e. _yse of various background materials 

^ f. ^ Care and, use of equipment — ladders, ropes, etc. 
' g. Preparation and treatment of all surfaces 

h. Lettering-rhistory and development of alphabets 

i. Layout and design 
j. Process wori< 

- k. * Bulletins and wall signs ^ 
I. Pictorial painting 

m. Training aids, such as applicable films and literature 

obtaina ble fro m trade manufacturers 
. n. Safety 

o.' Display and exhibit design and fabrication 

6. Ratio of Apprentices to Journeymen 

Provisions in local standards covering the ratio of apprentices 
to journeymen shall be worthed out according to local practices or' 
agreements. 

7. ^ Apprentice Agreementz j 

Each apprentice shall be covered by a written agreement of 
apprenticeship with the local joint committee, or the agreement 
may be between the apprentice and the employer with approval 
by the joint committee. All apprentices shall be registered with the 
appropriate registration agency. 

Each apprenticeship agreement shall contain a statement 
making the terms and conditions of the local standards a partjof 
tfie agreement*: For this reason, every apprentice (and if a minor, 
the parent or guardian) and employer will be required to read the 
local standards' of apprenticeship before signing the agreement. 

» Some State apprenticeship agencies require the use of their own apprenticeship agree- 
ment fonns. In s»ttti instances, the agreement forms may t>e obtained from the staff of the 
State-apprenbceship agency of from the Bureau of Apprenticeship and Training, U.S. 
Department of Latxx, 



The aw^rentice. employer, the joint committee, and the registration 
agency, if required, shall each receive a copy of the signed 
apprenticeship agreement. 

The registration agency shall be netted pf all cancellations 
and terminations of apprenticeship.agreements. 

8. Probationary Period 

. Apprentices emrtoyed under these standards shall be subject 
to a tryout or probationary period, to be determined by the local 
joint committee, but which shall not exceed 500 hours of reasona- 
bly continuous employment- During the prot>ationary period, the 
termination or cancellation of the apprenticeship agreement shall* 
be made by the local apprenticeship committee at the request of 
the apprentice or employer. After the probationary period, the. 
agreement may be canceled by the local committee after ade- 
quate cause has been shown, and all parties to the agreement 
have had an opportunity to be heard. 

9. Appi^ntice Wages 

It is recom-mended that the schedule of wages for apprentices 
be established on a percentage of the prevailing local journeyman 
sign, cSsplay, and allied wori<ers wage rate, and inaeased each 6 
months to completion of apprenticeship. 

The local joint committee shall examine apprentices before 
each period of advancement to detennine whether they have 
shown satisfactory progress and what degree of profidency and 
quality of work they have achieved. 

10. Veterans Allowance 

Local apprenticeship programs^that have not previously ap- 
pfied fa approval should do so by contacting the State apprentice- 
ship agency to obtain application fomns and additional information. 

Active apprentices who are registered under local apprentice- 
ship programs and qualify as eligible veterans may be eligible to 
draw training allowances. 

Apprentices registered in local programs should determine 
whether they are eligible for training allowances by filing an 
' appfication, along with a copy of their apprenticeship agreement, 
with the nearest Veterans Administration office. 

11. Credit for Previous Experience 

Applicants with qualifications in excess of the minimum 
requirements may be admitted to advanced standing. 

^1 1 4 



W;^'':^^1he anxxmt of credX gr^en for previous experience ^lali be 
^deleriTuriad by the joint comnrMttee after careful review of the 
^merits pi each incSvidual case. 

Apprentices who rec©ve crecSt for previous experience shali 
^jjad, upon enti:ance^ the vi^ge rate of the period to which such 
luecfi advances them. 

'■sai'-'"-- ■ 

ftSL Basic Hours of Work for Apprentices 

The baste hours of work for apprentices shall be the same as 
journeymen: employed in the trade. Apprentices shall not work 
fov^me urtiess assisting a journeyman, or as provided for in the 

Apprentices absent from the services of their employer 
rihrough their own fault shall make up all such time lost befae 
it}eing/advanced to the next period of apprentic^hip. 

Supervision of Apprentices 

-yr - The contractor shall designate a particular person, who may 
1)6 the superintendent, supervisor of apprentices, or a journeyman,, 
^to be responsible for the training of apprentices. Such ;jesignee 
^shall, with the advice and assistance of the local joint apprentice- 
ship and training committee, be responsible for the apprentices', 
work experience on the job, for their attendance at related dasses. 
and for ttie reccrdng of same on record forms provided for this 
purpose. 

It shaJI be the duty of the supervisor to soe that these forms 
are complete in every detail and forwarded to the local joint 
committee each quarter. The local tomminee shall keep a master 
record of the apprentices* work experience and related instruction. 
Records will be maintained for 5 years. 

v14. Consultants 

The committee may request interested agencies or organiza- 
" tions to designate a representative to serve as a consultant. 
Consultants will be asked to participate without vote in confer- 
ences on spedal problems related to apprenticeship which pertain 
to th^ interests of the agencies or organizations they represent. 

Representatives of the Bureau of Apprenticeship and Train- 
; ing, U.S. Department of Labor, and the appropriate State appren- 
^ ticeship council are available on request to provide assistance to 
v; local joint apprenticeship committees. 
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is. Accident Prevention 

Apprentices shall receive instruction on accident preyention 
arid safe and healthful working habits during their entire term of 
apprenticeship/Such instruction will be coordinated with actual' 
work being, perfonned on the job and the tools and equipment 
being'^used. 

ie. Adiusting Differences 

The employer and the apprentice the und 

priyiiege of appeal to the local joint ooun. m event: of 
. disputes or controversies arising over any provision, oV the 1^1 
apprenticeship standards wt^ch cannot be satisfactorily settled 
between them. The. local coiirimittee shall hear all parties^^and 
rpake such adjustments as it may consider necessary. . 

17., Work Experience 

: buri(Tg their apprenticeships, apprentices shall be taught the 
use, care, and effective and safe handling of all tools and 

: equipment commonly used in the trade. They shall be given "work 
experience a^d training to assure them of the skill and proficiency 

/Characteristic of: a fully qualified and competent craft worker. See, 
th^ recpmrnended schedule of work experience and l^emng ^li 

. appWldix B. ■ " . •/ ^ 

18^ Certificate of C^r^^ ' X^..,. 

Apprentices who; complete their-spprenticeship shiall be.^ 
awarded a certificate by the local joint committe^;'^attesting tb iheiifi' 
^ satisfactory completion, of training, and recdgnition as cjualified 
sigri. display, and allied workers. jourrieymen. Certlficaties of com- 
pletion are available the registration agency f or aH apprerir : 
tipas.cofnpleting their apprenticeship under reigistered standards . 
These ceremonies may be accompanied by a program of events^ 
or awards at each graduation class. 



ADAPTlNa NATIONAL STANDARDS 
TO LOCAL 

1. LQcal Joint Apprenticeship Committee 

It^ is recommended that a local jofnt apprenticeship and 
training committee, equally representative of management and 
labor, be established to be responsible for the administration of 

• the local apprenticeship standards/ and for coordinating them, 
where desirable, With the apprenticeship standards of other 
groups in the community. 

Where an organization of employers and employees exisU>. 
such an organization sboulcTeach appoint an equal number of its 
members to serve firi the locg^I joint committee, Where no em- 

'ployer or employye organia^ation exists, a committee may be 
formed in like m^iner by volunteers who agree to carry out the; 
national st4nd^rds as herein set forth. 

Representatives of the Bureau of Apprenticeship and Train- 
ing, U.s/Department C)f..,|Labor, and/br the State apprenticeship 

>c6una/if 'one exists in the State, are available upon request to 
attend meetings of the joint apprenticeship cpmmittee as advisers 
and consultants on labor standards applicable to apprentices, on - 
the/development , of, adminis trative p roceduresjtorjhe conduct of ; 
apprenticeship, and on any. problem relating to'appTehtices and 
apprenticeship; 

\2, Coverage ] 

' < It shall be the duty of each local Joint apprenticeship and 

• training committee' to ii!lentify its area of operation and to assume 
responsibility for the training pf all sign, display, and allied workers 
industry apprentices by employers within that area with yvhom the 
local union has bargaining agreements. The local cdmmittee, shall 
also Qncourage all other employers in the area to employ and train 
apprentices under its system of apprenticeship, and any employer 
who desires to do so may; participate in the. local program by 
signifying agreement to ttre terms and conditions of training 
prescribed in the local standards. 

■ /\. . I, ■ • . 

3. Duties of Local Committees ^ 

* the local joint committee shall develop local apprenticesliip 
standards consistent with these national standards, covering such 
^ items ^ 
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a. Provision for adequate funding of its program through its 
local collective bargainirig agreement. 

b. Method of selecting apprenticeship applicants on a non- 
discriminatory basis. 

c. Schedule of work experience on the job. 

d. Prc^ressively increasing schedule of wages for appren- 
tices. 

e. Provision for supplemental related instruction. 

f. Provision for .instruction on safe working habits and 
accident prev/ention. — 

g. Provision for reviewing and testing apprentices' progress, 
both on the job and in rr' ' d instruction. 

h. Provision for adjusting ^lalnts regarding apprentice- 
ship, 

i. Procedure for pre nq ; iiices v\nth certificates of 
completion. 

It shall be the responsibility of the local committee to: 

a. Conduct surveys to determine the need for, and the 
availability of, apprentices in the local area. 

b. Ascertai n whe ther the contractor undertaking to train 
apprentices h^s the necessary^ facilities to 

sary training. 

c. Place each apprentice under agreement. Where the 
apprentices are indentui-ekl to the local joint committee, 
the committee shall make every- effort to keep thejn 
continuously employed and assure them of_well-rounded 
Jrajning and experience in all phases of the trade; by 
rotating them, whenever posisible, among the various 
participating contractors. Where the apprentices are in- 
dentured to the contractor, and the contractor is unabl^ tp 
provide reasonably continuous employment foi' them, the 
local joint committee shall exert every effort to place ^hem 
temporarily with another contractor with the undei-stand- 
ing that the contractor to whom they are regularly inden- 
tured shall have first call on their services when' and if 
that contractor is able to furnish employment for them. 

d. Assure that the apprentices are receiving the necessary 
on-the-job experience and related technical, instruction. 

e. Conduct, a final examination for apprentices to establish 
their status as journeymen in the trade. 

f. Notify the appropriate registration agency of all termina- ; 
tions and cancellations of apprenticeship agreements. , 

g. Prepare and submit all reports concerning its apprentice- 



ship program that may be legally required by local, State, 
:or Federal agencies andjhe respective national organiza-. 
tlons. \ 
h. ' Supervise the enforcement of all the provisions of the 
sfandards. 

. If the local joint apprenticeship committee is unable to ade- 
quately perform the above duties on a voluntary basis because of 
the size of the program or for other reasons, it should consider 
appointing a coordinator of apprenticeship to assist in the supervi- 
sion and administration of the program. 

4. Rdsponsibilities of Apprentlc^c^s 

The local jdr* ' impress upon all apprentices 

that, in signing the , , uMucesiiip agreement, they have voluntar- 
ily agreed to abide by the provisions of the local, standards. It shall 
also Infomi apprentices of their responsibilities and obligations 
urKler the apprenticeship progr^, as follows: 

a. To perfomi diligently and faithfully the worK of the trade 
* and other pertinent duties assigned by the. local joint 

committee and the employer in accordance with the 
. provisions of the standards. ' 

b. To respect the property of the employer and abide by the 
working rules and regulations of the employer, union, and 
local joint committee. - , , i 

c. To attend regularly and to complete satisfactorily the 
required hours of instruction in subjects related to the' 
trade, as provided under the local standards.. 

d. To maintain such records of work experience and tr^ning 
' _ received on the job and in related instruction' as may be 

required by the local joint committee. 

e. To develop safe working habits and conduct themselves 
in their wm^ In such a manner as to insure their own 
safety as as that of their coworkers. 

f. To work or the employer to whom assigned to the 
completion of their apprenticeship, unless they are reas- 

' ''I'Signed to another employer or their agreement is termi- 
'^nated by the local joint committee. 

g. To conduct themselves at all times in a creditable, ethical, 
and moral manner, reaBzing that much time, money, and 
effort will be spent in affording them an oppbrtui; y to 
become skilled craft workers. 



5. Modification of Standards 

These national standards of apprenticeship may be modified 
at any time by the Sign, Display, and Allied Workers Industry. 
National Joint Apprenticeship and Training Committee* Such 
modification shall be submitted to the Bureau of Apprenticeship 
and training. U.S. Department of Labor, for apprpval. 

No modification or changes in these national standards shall 
affect local programs currently in operation at the time the 
modification is: made, nor shall such revisions alter apprenticeship 
agreements in effect in local programs at the time of the; chaqge 
without the express consent of all parties to such agreemeht. * 
Local standards may be subsequently modified through proce- 
dures worked out with the registration agency to effect changes in 
policy. 

6. Filing with ;he Registration Agency 

As soon as the local apprenticeship standards have been 
developed and approved by the sponsoring local groups, ^the local s 
joint committee shall file a copy with the registration agency. The 
joint committee shall. furnish the registration agency/ with any 
additional information required by Federal or St^.te laws oViregula- 
tions affecting apprentices. The joint committee shall also register 
a copy of each ^apprenticeship agreemarrt with the rjegistration 
agency. 

7. Cooperating Agencies 

Local joint appi^enticeship committees may obtain assistance 
in the formulation airoJ adnunistration of apprenticeship projgrams 
from: r 

a. . National iSign, Dij/ipiay, and Allied Workers Industry Joint 
ApprentiCQBShip anid Training Committee, Director of Ap- 
prenticeslhifp Training, Brotherhood of Painters and 
Allied TrM^t^ W:3shington, D.C. 

b. Brothert* '.o^? of ( ainters and Allied Trades, Washington. 
D.C. 

' c. Bureau & Apprenticeship and Training. U.S. Department 
of Labor/ v^^shington, D.C. with field offices in principal 
cities (see ttst at the back of this booklet), 
d. State appienuceship/cduncils. State labor departnw** 
or State i ^Hustriai commissrdris (see list at the back £rf, 
this booklet). 



T^^ Division {>f Vocational Education. U.S. Office of , 
: . Education, whicfi administers and supervises Federal 
-V . funds appropriated for apportionment among the States 
; . for vocational education. The assistance of -State and 

local boards of vocational education is also available 

upon request. 



FEDERAL (LAWS AND REGULATIONS AFFECTING 
THE EMPLOYMENT AND TRAINING OF 
APPRENTICES 

1. Wage Determination Regulations for Federally Financed 
and Assisted Construcltion 

The Seaetary of Labor, through the office of the-Wage and 
Hour Aaministrator of the U.S. Department of Labor, determines 
the prevailing wages for construction mechanics and laborers 
emp!oyed\on Federal or federally assisted construction ^ projects. . 
(Details of these regulations will be found in parts 1 and^5» Jj^^® 29, 
subtitle A. fcode of Federal RiagiJlatiofis^^ 
provisions appficable to pubjic contracts.) 

Local pnt. apprenticeship committees should advise all con-' 
praetors participating in the local apprenticeship program that; in 
case they are awiarded a contract for a federally financed qr 
assisted constajctibn project, their apprentices must be employee! ' 
under a bona fide apprenticeship program registered with a State 
apprenticeship agency recognized by the Bureau of Apprentice- 
ship and. Training, U.S. Department of Latuor. If^ no sudi recog- 
nized agency f exists in the StaOte, the appremtice program mustJDe 
registered with the Bureau of Apprenticesfeiip and Training, U.S.J 
Department of Labor. Further, apprenticesrso employed must be 
individually registered with the appropriate registration agency. . 

The contractor must present to the contracting officer for 
acceptance written evidence of such registration, including evf- 
dence of the established ratios and wage rates applicable iri the 
project areai 

2. Joint frainjhg Funds ^ 

LegaStypf Training Fiinds. — Training funds for use in defray- 
ing the cost of apprenticeship or other training programs to which 
employers contribute, are authorized under the Labor-Manage- 
ment Reporting;; and Disclosure Act of 1959.- which amends 
section 302 of th0 Labor-Management Relations Act of 1947;. 

The National Training Fund:— The National Joint Apprentice- 
ship and Training Committee recognizes that the need; tp; train 
craft workers in Jhe industry is nationwide in scope. It has, 
therefore, established a national apprenticeship and training pro- 
gram to assist the local areas in establisl\ing or nniodifying their 
. present training programs to keep abreas\ of the techndlipgical 



progress arKi advancements being made in industr^^^ 
. ; To finance this program, the parent organizations have 
initiated and sgned a national trust, known as th^e Sign, Display, 
:and /\llied Workers Apprentic^hip and Training Fund. The parent 
•bodies, by becoming signatories to this trust/have obligated their 
afHiiates to make a maximum effort to establish in their collective- 
bjairigainir^ agreement a provision calling for a cente^^ 
employer contribution to this trust fund. A provision for adequate 
financing to^defray expenses of the local joint apprenticeship: and 
training program can and should be provided for in the same 
collective-bargaining agreement clause. More detailed informationi 
inducphg /sample trusts and appropriate clauses for coilectivet- 
^bargaini.ng,agrBenrients, is available from the National Joint Ap- 
prenticaship and T^'"^nJng Committee. ; 

Tax Exempt Staujs of the Trusf.— Training trust funds are 
considered to be tax exempt by the Ihternal RevenUe Service 
under section 501<(c)5 of tho Internal Revenue Code of 1954. 

Employer contributions to the training trust fund are deducti- 
bitf as ordinary and necessary ""expends in^ Jtbe-trondDcnrf-thaiP?'^^ 
buslness^ under section ^1 62(a) of the Insternal. Revenue Code. 

3l Ec^UBl Employment Opportunity to Apprenticeship and 
Training <Titie 29, Code of Federafi^Regulations, part 30, 
as amended April 8, 1971) 

This regulation requires that pffograms of apprenticeship 
registered vvriih the U.S. Department of Labor, or : with a: State 
appreritiDeshp agency recognized by the Department, include in 
the standards the equal opportunity pledge stated in the. regula- 
tion. The pledge provides for the recnjitment, selection, employ- 
ment, and training of^^pprentices during their apprenticeship 
without cSscrimihation because of race, :color» religion, national 
origin, or sex. 

The regulation further requires that. each apprenticeship pro- 
gram sponsor who employs five or more apprentices adopt an 
appropriate apprentice selection method and affirmative action . 
plani including goals and timetables if aha3ysis indicates defideh- : . 
des in. the utiliZBDbn of minorities in .. . -r';; : 

, Detailed informaitiori regafdng the application of nondiscrimi- 
nation requiren:mnts under title 29, CFR, part 30, as amended, 
may be obtained from the Bureau of Apprenticeship and Training, 
U.S. Gtepartment of Labor, or the recognized State apprenticeship, 
agency^. . '.-J 



I * Safety and Health Training 

■ ; ; The employer^shall instruct the apprentice in safe and health- 
ful work practices and shall insure that the apprentice is trained in 
fadfities and iother environments that^ire ill compBance with either 
the occupational safety and heslth standards promulgated by 
the Seaetary of Ut)or under Public Law 91-5t>6. daied December 
29, 1970, oi- State standards that have been found to be at least 
as effective as Ihe Federal standards 

5, Reisted Technical Instruction 

The local joint apprenticeship and training_^committee maw 
obtain assistance in formula^n'g, adopting, and funding relate(S 
technical instruction dasses^rom the Divisan gf Vocastional and 
Tedinical Education. U.S. . Office of Education, which auJmirijsters? 
and supervises Federal funds appropriatsd for apportionment 
among the States for apprentice and jotirheypian training. Assist- 
ance-may also, be received "from State ajid local boards off 
/Vocational education. 



APPENDIX A 

AFFIRMATIVE ACTION PROGRAM 



1. Preamble 

The apprenticeable crafts within the sign, display/ and aied 
workers industry have traditionally been open to dtl regardless of 
religion, color, or national origin. As a matter of historic fact-r 
reflected in the 14-percent minority membership. of the Irttema-- 
tlonal Brotherhood of Painters and Allied Trades throughout the 
Nation — many .members of group® once considered to ber "minor- . 
ity groups" have found the craft to be an avenue to economic 
advancement; . Til industry has^ participated for more th|in 7 years 
in apprentice^'eritry progranr^s and in Job Corps preapprenticeshij3 
training programs.it has utilized the second highest number of 
Outreach Program completers in the coinstroction indu^^try... 

In keeping with ;ts accelerated effonts, the Sign,^Display/and 
AlKed Workei^ Industry Joint Apprenticeship and Training Com- 
mittee therefore has adopted this, affirmative action program to 
assure both continued nondiscrimination and equal: employment 
opportunity in ^all phases of )fie recruitment, selection^ training, 
employment, and upgrading of all apprentices.X 

Our experience indicates that underrepresentation of iany 
group in local apprenticeship programs, where such underrepre- 
sentation exists, is due pr^arjly to one or more of Jhe following 
causes: ^. 

a. A historic pattern of choice favoring other occupations; .\ 

b. A lack of information concerning the nature of, and' the 
opportunities withint the'craft; or 

c. The failure of what could be deiscribed as pur society's 
total educational system to equip individuals to meet the 
basic minimum requirements for apprenticeship. 

This affirmative action program is designed to achieve equal 
employment in local sign; display, and' allied workers industry 
apprenticeship training programs by: . . . ... 

a, \ Assuring continued nondiscrimination. <^ 

b. Providing a steady flow of information concerning the 
.naturia of the industry's apprenticeship and training pro- 
grams so that it will be cleair to all minority groups that 
selection is based on qualifications alone, without regard 
to race, color, religion, sex, national origin, or occupation- 
ally irrelevant physical handicaps. ^ 

. ' : ' . , 15 ->;9 . ' : 



, a Cooperating with and assisting outreach efforts designed 
to recruit, prepare, and motivate minority group members 
for entry into apprenticeship, 
d. Continuing with ongoing -national preapprenticeship pro- 
grams and encouraging local participation in such pro- 
grams. 

2. Analyais of Minority Participation 

Upon receipt, from the Secretary of Labor, or a person or an 
agency designated by the Secretary, of official Government fig- 
ures on the numbers and proportion of minoritiQs in its labor 
market area, the joint apprenticeship and training committee 
„ (JATC) shall make a detailed analysis of the employment of 
. minority group workers in the classifications covered by its appren- 
ticeship program. On the basis of this analysis, it will determine 
the levKJl of intensity required for each of the detailed steps . > 
outlined in, part 3 of this program in order to achieve program 
objectives. 

3. Affirmative Action Procedures for L6cal Jolnt 
Apprenticeship and Training Committees 

a. informational Activities 

(1) Maintain up-to-date printed material to acquaint inter- 
ested parties or groups with the nature of -t(ie work , 
performed within the sign, display, and allied workers 
industry. Such material shall explain. the qualifications for 
entrance into local apprenticeship programs. 

(2) Distribute such infoHTiational material to the appropriate^ 
Bureau of. Apprenticeship, and. training (BAT) or State , 
apprentice council (SAC) representative and. to the ex- 
tent possible, appropriate community groups and other 
iriterested parties, groups, and organizations, such as 
those engaged in outreach efforts. : 

(3) Make available films and visual aids prepared by. national 
' bodies associated with the national sign, display, arid 

allied wori<ers industry. 

(4) Arrange for participation whenever possible by JATC 
members (or other qualified industry representatives) 
when invited to informational programs. sucli as counselor 
workshops or school career day activities. . ' 

(5) W^-with other building trades apprenticeship programs' . 
to~Mtablish-and maintain. periodi^^ for school 
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and appropriate employment cx)unsebrs. \ 

(6) Cooperate and coun sel with the local school twards • 
concerning the needs of the industry and how the transi- 

\ tion from school to work can best be accomplished. 

(7) Cooperate with other building trades apprenticeship pro- • 
grams in efforts to secure public service time on radio 
and TV.stations which can effectively reach the minority, 
community. 

b. Selection . 

. (1) Where apprentice applications are accepted periodically 
rather than on a year-round basis, notification of appren- 
ticeship openings shall be made at least 30 days prior to^ 
the eariiest date of appScation in the following manner: 

(a) The BAT or SAC representative serving the program 
shall be notified in writing. 

(b) In a SAC State, the State supervisor of the BAT 
shall also receive notice. 

(c) The superintendent of schools shall be notified. 

(d) All State employment service offices in the training 
area shall be notified. 

(e) Notice wiir be provided to appropriate outreach 
organizations, such as Apprenticeship CXitreach or ^ 
LEAP operated in the area by the area building 

. trades council, or responsible and estabiiished civil 
. rights groups interested in recmiting. preparing, and. 

motivating group members to meet apprenticeship 
' qualifications. ' . 

(f) Notice in the fonri of a press release shall be 
provided to meda known to have minority group 

; readership or listenership. 
(2) The selection procedure outlined in the local apprentice-^ 
ship standards shall be followed unifomfily for all-appli- . 
cants regardless of race.' color, religion, sex, natibnal 
origin, or occupationally inrelevant physical handicap. All ' 
apprentices shall receive credit for. experience, training, 
and skills on an equal basis. 

c. Recruiting, Preparing, and Motivating Minority Applicants ^ ■ 

(1) Thp joint apprenticeship and training committee shall - ^ 
assist or join, as circumstarices wan-ant. in cooperative > 
efforts with other builcfing trades apprenticeship programs 

, and appropriate community^groups to develop and main- 
tain an outreach program /for recmiting and such preap- 
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prentice training as minority group individuals may require 
to enal)le them to enter apprenticeship programs. 
(2) Interested government agencies and outreach organiza- 
tions shall be advised of the nature of any tests required 
under the standards adopted by the JATC to facilitate 
^ proper pretest educational efforts. 

d. Internal Communication Within the Industry 

. (1) The joint apprenticeship and training committee will in- 
form the local union and participating employer groups of 
. this affinmative action program and of the need to encour- 
age special consideration by journeymen and supervi- 
sors. : 

(2) The committee shall also disseminate information within 
the industry.to awiuaint all involved with the objectives of 
I the program to secure maximum cooperation. 

To achieve the objectives of this affirmative action program, 
the joint apprenticeship and training committee shall alter or 
supplement the program from time to time as experience (Jictates. 



or: 
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APPENDIX B 

WORK PROCESS SCHEDULES 



Th^W'^^sbhedules are examples of the type of work expiBfi* 
ence and training considered necessary lo develop a skilled, ancj^ 
productive worker in the sign painting trade. Within the limits of 
basic trade requirements, local joint apprenticeship and training, 
committees will find the schedules sufficiently flexible for adapta- 
tion to local conditions for allocating the approximate experience 
required. 

i. Work Experience Schedute for Sign, Display, Illuminated 
Sign, and Screen Printing Industry v 

Number 

' of hours 

a. Sigri Pairiter (Comnfierciaiand ^ign Brarich) 

(1) Safe and proper utilizatfon; of tools, equipment.' 

laddirs; scaffolding, and rigging *. . . . . . , 1.8CX) 

i (2) Sketching and designing — 1.500 

(3) Knowledge of patterns and layouts 1 .000 

(4) Execution of lettering and pictorial signs "2.000 

(5) Color mixing and matching 600 

(6) Background preparation 1 .000 

(7) ; Gilding (glass and surface) 1.500 

(8) Safety standards and laws applicable to sign 
industry 600 

.. •■ ^ ' 

- / TOTAL 10.000 

b. Sign Painter (Outdoor Advertising Branch)' 

(1) Safe and proper utilization of tods, equipment, 
ladders, scaffolding, and rigging . . . . . 1»000 

(2) Pictorial painting (actual appBcation) .......... 3,000 

(3) Color mixing and matching \ ...... 1,000 

(4) Preparing backgrounds ^ . . \ . 400. 

(5) Layout and designing • 2,000 

(6) Lettering .... . i . ^ • 2.500 

(7) Safety standards knd laws applicable to sign 
industry '-. ......... j 100 

TOTAL 10.000 

. • ' 19 ^ ' / 
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^ Number 
'J of hours 

Sign Painter (Erector)— Erects and installs sheet 
metal, plastic, electric and neon signs; also ail other 
-typesof signs, letters, and iDulletins 

(1^ Fabricating and erecting structures , . . . . 7- . - ^00 
(2) Uyout installations of pylon and btiier sig(ts set 

on poles or bearns ^ri 

. (3) Sign foundations (cement or other) 

|4)-Spacing and erecting signs, individual letters, 
and other visual identification items on struc- 
tures^ accorcing to sketches, drawings or blue- . 

* 300 

P""te • • 100 

(5) Stress analysis ■ ■ ■ - ■ • ■ i " 

(6) Safe and proper utilization of sheet-metal tools, 
power tijols. rigging, ladders, scaffolds, and bo- 
sun chairs 

(7) Sign welding ^ '^nn 

(8) Layout, measuring, and blueprint reading^ ..... 

(9) Powerj:operated field equipment (boon«? hoist- 
ring equipment, staging/and other): riecessaiy for 

ttie erection of aii sign components and equip- 
ment :/.... ■: • 

(10) Corrective and /preventive miaintiBnance of 

«^r-operated field equipment 200 
ty' standards and laws applicable to the 
ation of tiie above tools and equipment ... 100 

(12) ,Display wiring and assembly and interconnect- 

ing sighs — 

(13) Priming closed area of signs 



400 
100 



' TOTAL 6,000 

d. Sign Painter (Tube Bender) 

(1) Safe and proper upzation of tools and equip- 
. ment necessary for, bencing.^^p^ 

pairi(}g all glass tubes from 5mm to 25mm used 
^^as conductors of electricity for whatever pur- 
pose intended ■ ■ — : : ■ ' . 2,500 

(2) Setting, up equipment for tube bending and 
pumping inducS.ng, but not finiited to, gas bpt- ^ 
ties, gas burners, stopcocks, bombardng equip- 
nrmnt. and choke : ^ . • 1 .700 

* (3) Setting up apd reading metering equipment to . 

20 



Number 
of hours 

measure proper amount of gas in the tube . . . .i 500 

(4) Tracing and following necessary patterns to re- 
prcxJuce shapes and sizes 1 00 

(5) Spicing, maintaining uniform cfiameter in new 

work and repairs i . . . ^ 300 

(6) Tubulating the unit prior to pumping 500 ' 

(7) Color combinations of gas and powder to anive 

at desired color 200 

(8) Testing to assure proper functioning of tubing . 100 

(9) Safety standards and laws appBcable to sign 

' - industry 100 

; TOTAL 6.000 

Sign Painter (Maintenance) 

(1) Safe and proper utiDzation^ of tools and equip-' 
ment necessary for the repair and maintenance- 

of all types of signs and their components . — 1 .500 

(2) Accurate interpretation of blueprints and diag:_ 
nosing arid repairing all types of signs and their 
related components 200 

(3) Repairing and maintaining neon signs and mar- 
quees 200 

(4) Repairing and nriaintaining. individual illuminated 

letter signs/ 600 

(5) Repairing ^and maintaining time docks, flashers, 
animatons. gooseneck reflectors, black-light fix- 
tures, time/temperature units, automated mes- 
sage boards, sign service components, and 

other devices peculiar to the sign industry 1,500 

(6) Operating power-field equipment including, but ^ / 
riot limited to, booms, hoisting equipment, and 
staging necessary for the repair and mainte- 
nance of all types of sign components and 
equipment 1,000 

(7) Plastic Repair 100- 

(8) Repainting 100 

(9) Testing procedures .relative to the repair and 
maintenance of all types of signs 700 

(10) Safety standards and laws applicable to the 
equipment and components used in the repair 

and maintenance of all signs • 100 

28 TOTAL 6.000 
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Work Experience Sd^i^i^fe General Sign Dfeplayer 
and Display and E^,^ ' ^ ^ikwr Apprentices 

Sign Painter (Disp^; /^^^^ 
^ of hours 

(1) Careoftoot^snc nent . |00 

(2) Color mixing: 

(3) Preparingiac^' a 

(4) Uyoutand ^ -st(^ 

(5) Lettering ancuDha^SDC^^-^^ "^'^ 

(6) Operation ofcn»hvj a sanding tools 600 

(7) Knowledge nd paints ^ 

(8) Mounting of fmsi 

(9) Spray paintir-^" 

(10) Silk screen pf^pa^ and squeegee i>yw 

(11) Safety laws r--' r is appBcable to sign , 
industry — 

TOTAL 8,000 



b. Display and Exhib: ^ 

(1 ) Construction ara g— basic power machine 
operation, ^echf^F^'^ and maintenance 1,200 

(2) Use and care ci tools 

(3) Design, blueprr ec;7i!^ng, basic drafting, per- 
spective drawifs^ fpatternrnaking 600 

(4) Knowledge of ^ js— woods, fabrics, plas- 
tics, paper preiiiti^'^' -aid paints 

(5) Basicelectric?;^ V ^ ; • • • ^ 400 

(6) Preparing Si£^ri5t or finishing, filling, and 
sanding " 

(7) Painting— taTticI a^" ^ ^pray, staining 400 

(8) Metal fabrcatiUor. .-^r^ciering, welding (arc and 

gas) 600 

(9) Plastic fatontca^tDh Tiica techniques and lam- 
inating . . • • 6^ 

(10) Mounting of :ate '*^>v--maps. photographs and / 
wallpape 400 

( 1 1 ) i Assemblinc *a ^ 

(12) iCarpeting. '^^^^ly 

(13) Miscellaneous airtivities / 200 

29 ^^^^^ 6*°°° 
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i 3. WcMrkSaptiTiftonce Schedule for Screens Process 

I ~ -Appwwtiltiogt ---- 

a. S/<p r^mrr^ iCommercial Artist,) Number 

of hours 

(: -^Ci^TWKghs — 300 

(2 ^ascmiejuest and equipment rrqu^^rwents 200 

(3; diaBOH© (^»e^ning • • i2.500 

(4^* liaBijfttyi^;^ in application 600 

(5^ C&steringg ;f9p^7oductjons. ph«)tographs. m : 500 

(6) Lgi&dr^ ji ' sh. pen, and mechaniGa^ 1,200 

(7) P&mm- Jrawing 300 

' (8) \Timg m d lowing 200 

(9) '^=te0up. t>3y line, and bpaquing 300 ^ 

(10) 300 

• {1^) r=rn^^'^^iii^ lachniques : 200 

(t CSoteir .fetches, and separation 400 



TOTAL 7,000 

b. Scrn PflirSBr r Screen Process Camera Operator) 

Proper and care of equipment and accesso- 
ries . - - - - . 500 

£2; Mechaincal operation of camera for various 

sizes ran^ types of copy 500 

X, ^ £xpoi^4 . develofHng, and fixing films of various 

typES: 800 

ilse of Tt^one screen and color separation ... 1 ,200 

(5f Ctemicasi processe$ . : 300 

(Bi User6|Tf?roto films and 800 ^ 

f^) oJsettjf eriteirging equipment 80O 

En^9i% equipment 20O j 

Sto'^HIi repeat process 300 ^ 

(^14 P'^tt^s vust^ for dropping out color or improving 

csa^^ . ...» — . 600 



^TOTAL 6,000 

c. Sfgn Pmmter( Screen Process Pnnfer) '/ ^\ 

1) Qpilr&ficsn and maintenance of automatic and 

3©iTOiautomatic presses 3,000, 

(2\ ?faan» construction and applying screen fabrics 500 
(3u Tyi^Es asnd methods of mixing colors, paint and 

Kte^5aJCl their components 1»200 
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NumbB^ 
ofhowz 

(A) Know^^e . «^ adfnerifXi fluids, blau:Kayt solu- 
tions, material and production tech- / 
niques / 

(5) Selecfe^^ a^^^^i cutting stencils - 300 

(6) Squeegee ^^c^iiqujes aind nrBterials 2D0 

(7) Stock and ^'trcks handSfing . . . 200 

{8) MM\o(is ai ;'^^^ ••••• ^ 

TOTAL 6,O0C 

4. Work Experience Slcti^du for Sign Mflmufacturing 
Apprentices 

a. Sign'Painter\(Pat^ ' -^^out) Number 

of hours 

(1) Letter dessgir "^^OOO 

(2) Biuepnrr^ ri^r : ... 250 

(3) Drafting .^^^ 250 

(4) Opaque ;pa3B£nfr^ ^ 

(5) Photo^stmg - 

(6) Pantogiapran® - . • • ^ 

(7) Plastic fofTmirggte-v-,ijes • • 25D 

(8) Sheet-^ni^faSiaca^ • ^ 

(9) - Steel simcsfcjea:febncs.^;Qon ...... ^ • • \ 

(10) Spray iMimfeig^ss^ plas^c — 500 

(11) PidoriailpalTtteionrdestic 5O0 

(12) ^to^dnrJ^an^^BB±Trlba^ 250 

(13) Plastic febnGrtiscjnlss^riiques - 250 

( 1 4) Care of ©cri^i*?fmm — ^ 

(15} Safety tnstructiiorr ^ ... ttM 

, rmML 8,0130 

b. Stgn Painter (Metmi Signrt^ker) 

(1) Blueprint ^^^^ling — • ^ 

(2) Drafting .... ^^0 

(3) Layout 

(4) Fabricatioji ^"K^imiqiffis-^tting. shearing, 
brakefomife;. 5a3iT«ihsng» and drilling 2,(K)0 

(5) Machinery «!dTt^ tools "^SO 

(6) Steel and ^tturwuim welding techraques. rndud- ^ 
ing spot wefesmg • • • v- — / 



Number 



of hours 

(7) Care erf equipment 200 

(8) Sigrt casting fabrication^ 350 

(9> Letter fat)rication 150 

(10) Structural steel and support structures 1,200 

(11}) Wirimg, fluorescent and neon, induding^ sign 

seryicing techmiques 700 

(12)) Pisisfic face tJracing requirements 400 

(131) Building arid Un6ervfT\\er Lat)oratory codes ap- 

picable to sign cor^struction and erection — 200 



TOTAL 8.000 

Sigm Paint&f (Plastic Fabricator) ' 

(1) Blueprint reading and drafting , 250 

(2) Physical properties of plastic materials, ce- 
ments, and adhesiyes r. — 250 

(3) Fabrication of patterns, letters, symbols, and 
other items made of plastic materials from blue- 
prints, iyor1<ing drawings, and sketches . . — 500 

(4) Cutting, forming, fusing, cementing, screen oro- 
- - casing, pressing, oven treating, and other pro- 

c^^ utilize in the fabrication of plastics used ^ 
: in the sign industry — 1,000 

(5) Operation of table, band, and fg saws; hand and 
table routers; drills; polishers; hot and cold for* 

fners; jg makers, and care of above equipment 4,000 

(6) Designing and build ng molds, jgs, and f xtures ^ 
for forming sign faces, letters, and other iterns, 

using the necessary forrning processes — \ . . 1,000 

(7) Pantographing. indudng techniques of template 
making 1,000 



TOTAL 8.000 

S/gn Painter (Spray) 

(1) Materials 200 

(2) Color mixing 200 

(3) Spray painting techniques for masking and fin- 
ishing materials on pic^tic 1,000 

(4) Spray painting techniques for spraying metal 

and wood "500 

{Si Air bruising techniques 500 
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(6) TransliiCBnt pictorial sprawing - second ^^at^ce 

of !:i3laslK:: lac^ 

(7 • Stencil cutting on piastiic traces 200 

(£v Screening translucent pamels c-- olastic 250 
(S Lefiter design as nsiated to Ji ^acing and ^.-ice 

Jayout — 

(ICT: Carerf equipmient 



500 



500 
150 



TO'AL 



4.000 
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4P»REf^CE RECORDKEEPING 



t\ is es?>seranHv to maintain a current uB^^rd cJf the progrss aod 
imlt^ of ..apprsmiisss wi&i an accuraie mco'^^'s^mg ^stem, 
CTv^ing ^l! pensasnt points. A nurnber o\ diftereTit tyiies of 
^QSCCcrdkesBmc iB^gstHms are in use in nrrfterisnt areas. Some 
systems rcHEKfe a Ysriety^ of recordkeepax r :rr^Q-^\\y. %veekly, 
rmorttthly— «as:^BS^ fnnal tnaster charts sur:^ ^nng tthe partiinent 
caata: re<x)rr«d5;3bem5'1^ tiemn of apnirr^:,/,^hip. 

A biw«m^ - tiOT? is ^own on the nexrt^f^ Other su^ested 
racs3rdkeep»i5 fcrrsns msy t© obtained frorr ^^.e^secretarv osf the 
f^i^nal Skgn, Q^say. anc Allied Workers iK?^^-3^fry Apprenticeship 
ami Trainis^ Cterrnrtstee. 

Samples or ^ntnrar recordkeeping syster—s- T^ay oe obtained 
'iMKm reotis^t thrroagh the field representaiL^wss of ttie Bureau of 
AvgnnenticsBship aand Training or State apprent-r^ss^iip agencies- 
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Si^i. Displaiy, amd Allied Workers tne^ ^itry Apprentice 
RecotrtSceeping Report 





Address 


[City 


EjiWilciyof 


Address 








Year 

' 9 


Employer su^aervrsjT-'^sign •'♦"•»^?: 


Location ot pb abowe 



5chH*dule 



HouJTS c^ed forward 



Momday 
Tu«sday 
Wednesday 

Tfnursday 
^^nday 
^^irday 
SamdskV 
i4Q0day 
'^'itfsday . 
vvMidnesday 
■ ^»ufsd/iy. . 
?*«d«y . . . 

'. -i^-way . . 



rH'i\;*vAVi|v^^/if?il|lxf:X 



1 



■His! 2 

b. i! "3 



g 



Tata! notr? ra isitt* 



Instruction 



01— 



vitsor 
Vfflnt>' 



Total SCfTCSOl "ftOUifi 



qress 'Dt apprentice .ETr reverse side 
Efrter onanittcatiu nere 



28 



cwscK ««««oMiwrs mom 



nM ]Ug«falian;.inKt 30; and ta woatdM ^ tb* tm «)i oaadhkiM of th» 



«UA ■• nidi « jiirc>ar:tUi if^MraMt. 





















MMMTIMa MUMMT «M mUMtOkAm 






















□ wMiwi 1 ciMiimi 


•MMTUM or cMkiarcmON o«t iccJUTAwy 

i 


OATt 






MHATUM or MPn«MHZU) OTTWiAI. 





36 



29 



THUS WCTUHMENT. tnttrs^d into 



, ihii ^ • 



i^iMinfri W Join? Appw****' Co«unaw«. 



, bom Pv. »»» - 



hMwnaftv rtf *T«d to « 



. brntaHfiie nfsnd to 



ti» cuarosak: 
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REGIONAL OmCES, BUREAU OF 
APPRENTICESHIP AND TRAINING 



Location 

Boetoo I 

JFK Foderal «ldg.. Room 1001 
GovonuiMnt Cmntmr 
Boston. M^s. 02203 



StatM S«rv«d 

Conn«cticu1 N«w H«mCMh]r« 

Main* Rhoda ttland 

MssMChuMtts Vamnont 



Rogion II 

1515 Broadway. Room 3731 
N«» YotK N.Y. 10038 



Naw Jartay 

New York 



Puarto Rico 
Virgin Islands 



RogloR 111 
P.O. Box 8796 
PttUadoJptiia. Pa. 19101 



Dataware 
Maryland 
Pennaytvania 



Virginia 
Weat Virginia 



Region IV 

1371 Peachtree Street. N.E.. 
Atlanta. Ga. 30309 



Room 700 



Alabama 

Florida 
Georgia 
Kentucky 



Mississippi 
North Carolina 
South Carolina- 
Tennessee 



Region V 

Federal Bidg^ Room l. Fourth Floor 
230 South Dearborn Street 
Chicago. 60604 



lllinola 
Indiana 
Michigan 



Minnaaota 

Ohio 

Wisconain 



Region VI 

555 Grif^n Square BIdg. 
Rm. 858. Griffin and Youi 
Dallas. Tex. 75202 

Region VII, 
Federal Office Bidg.. 
911 Walnut Street 
Kanaas City. Mo. 64106 



Streets 




Arkansss 

Loulsisna 
New Mexico 



Iowa 
Kansas 



Oktshoms 
Tsxss 



Missouri 
Nebrssks 



Region VIII 

Federal Btdg.. Room 16440 
1961 Stout Street - 
Denver. Colo. 80202 ' 



Colorado 
Montane 
North Dskota 



South Dakota 
Utah . 
Wyoming 



Region IX 

.450 Golden Gats Avenue. Room 9008 
P.O. Box 36017 
San Franciaco. Calif. 94102 



Arizona 
California 



Hawaii 
Nevada 



Region X 

8014 Federal Office BIdg. 
909 Firet A>«. 
Seattle. Wash. 98174 



Aiasks 

Idsho 



Oregon 
Wsshington 
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STATTE AND TERRITORIAL 
APPRENTICESHIP AGENCIES 



nuiiiTi fiT rrnrri — *r 
PO. Bern tm 
Rioano. Anz 99005 

SividsnSi 
OwMt of indutfnai MMjns 

455 Ooldan GM 
P.aBo>e03 

S«t FrvKMOO. CaM 9410? 

Colorado ^^spr«r«cMh« Coi^ 

1l77&antSlrMi 

Oanvvr. Colo 80203 

Apprvttoo Trvmg Ov«on 
Libor Dapwmrc 
200 Fol»y Bfooli Bot^ovan) 
W— wtf om Conn. 06109 

»id Trathmg Councri 
Oopvlimnt of Labor and IndJStTY 
618 Norm Orwon Straat 
Wtamnglon. Dai 19605 

Otttna o( Cakimt»a 
AppranHcasfap Coutk^ 
Room 1200 

1 100 VafTTxyit Av«nua. NW 
Waalwiglon. D C 20005 

Boraau o( Apprmucasnip 
Rcyiea Dapanmani olCorwnefca 
1321 Exaeiitiva Ca»«ar Ofwa 
T If an ail— ■ Fla. 32301 

AoprerrbcastMp Divt«on 
Dapaftmam of Ubor and 

Industrial Ralabons 
825 Mktam Strael 
HonoUu. HawaM 96Bi3 

Ajjpraneca Traming I>v«ton ♦ 
Kanaai Apprant>c«hip Couxril 
Dap^Hnant of Ubor 
401 Topaka Boiiward 
Topaka, Kana. 06603 

Kanludiy SUta AppraoticasNp 
CouncH 

Cartel Ptaa Towar. 12»» Ptoor 
Fr«itdorU Ky. 40601 

Diviaion of ApprantKM^^ip 
Dapanmanl of Labor 
1001 Land and Natural 

Rasourcas Bidg ' 
Baton Rouga. U 70604 



Mm %pw«oa#f9 CoM«« 
O^wviwrt of Latnr and InMnr 
SwaCMcaMdg. 
Au0uaa. Mama 0<330 

M^yM Appnr*oa^ and 

TrwwigCouncJ 
Dapmvnl of Latnr and Induatry 
203 East Babmora S»aai 
B^amora, Ud 21202 ' 

Dnwon of Appranaca Tranng 
Oapwnar« of Labor and 

Induamaa,. 
StataOiloaBUo 
Ck jy i 'wmanl Canaar 
too Cambndoa Sm( 
Boiton. Masa. 02202 

OivQion of Volurtary 
Xppranncaah^ 
Oapaflrw« of Labor artd Industry 
Spaca Cantar BUg . 5ti Floor 
444 Lafayatla Road 
Si. Rati. Mnn. S5101 

Utomwia Stata AppranticssrH) 

Counol 
Division of Labor Standards 
1331 Hatana Avanua 
Halena.Monl. 59601 

Navada ApprartcwNp Ca«3l 
Oopanmant of Labor 
CaprtolBUg 

Carson Crty. Nav 89701 

NewHampshtra Apprarrticesnip 

Counol 
Department of Labor 
1 Piftsbury Siraat 
r.-pcofd. N>4 03301 

New Mexico Appranttceship 
Council 

Labor an6 Industnal CommissKXi 
1010 National Bldg. 
505 Marquona. NW. 
AtiuQuarqua. N Max. 87101 

Buraau of Apprantica Training 
Oapanmanl of Labor 
Tha Campos. BWg No 12 
AKwny. N Y. 12226 

Otvtsion of Aipprant)Ceship Training 
0«partmanl of Labor 
Raleigh. N C. 27602 
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Or^ Sa— Aiv»»^aBNp Coinrf 
Oi^WVrt of induaMi RMona 
2323 Waal F«h Avarwa. Room 

CofexTttua, ONo 43216 

Ap^anbcaaf^ and TravwQ 

OMaon 
Staia Ofkea Bdg.. Room 488 

1400 5W Ffti SMI 

Portend. Oag 07201 

Pannaytyarsa A(]pranlKaahip and 

Tranng Counol 
Dapartmam of Labor and Industry 
Labor and induaary Bidg . Room 

1547 

Karmburg. Pa. 1V120 

A p pianl ca ^y Omsion 
Dapnmant of Labor 
414 Barboaa Avanua 
HatoRay- W*l^ 

Rhoda island Appranacaship 

Counol 
Ovpadmant of Labor 
235 Promanada Siraat 

P iowdarKa. R I. 02906 

Ulan AppranacasHip Counol 
tndustnai Convrmsion 
431 SouVt Stxtfi East. Room 225 
San Laka Oty. Utah 64102 

Varmont Apprandoaahip Coimcri 
Dapwtmam of mdussrtal Ralabona 
Stata Offica BUg 
Montpafear. VL 05602 

DnnsKjn of Appranboaship Training- - 
Oepartmant of Labor and industry 
P.O Box 1814 

Ninth Straat Oftca Bidg . Room 
334 

Richmond. ;Va. 23214 

Oirodor of Appranboaship and 

Training ' 
Dapartmant of Labor 
Chnstianstad, St. Croix. V.I. 00620 

ApprantKSSh^ Dtvoton 
Washington Stata 
Dapartmant of l-abor and - 

Industnas 
318 East Fourth Avanoa 
OyrrYiia. Wash. 96504 

Divaton of Appranboaship and 

Travvng 
P.O Box 2209 
Mattson. Wte. 53701 



.Al aganbas ^ tha axc-p^ of Kana«. opar*. undar sppr-nbc^t^ 
Tha agancy in K*iaas ft^ictens ondar axacut*va Ofdar of Govamor. 



0? 






40 



